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“We have been informed by the All Pakistan Trade Union Federation (APTUF) that the right to form a union
has been brutally denied by the management of Nestlé plant in Kabirwala.

We strongly protest against those violations of trade union rights and ILO conventions 98 et 87. We express our
solidarity with the struggle of the Nestlé Kabirwala workers and support their demands:

- Immediate reinstatement of the 500 workers who have been fired
- An end to all false charges against 84 office bearers and activists
- The immediate release of all jailed workers.”

Nambiath Vasudevan
Daniel Gluckstein

ALL PAKISTAN TRADE UNION FEDERATION
14-N, INDUSTRIAL AREA, GULBERG III, LAHORE-PAKISTAN Tel:92-42-5755078/9

EMAIL: aptuf16@yahoo.com

APPEAL
Support Nestle Kabirwala-workers

Demanding to reinstate 500 workers & to end all false cases
Against terrorists act against 84 office bearers & activists

 Background:

Nestle is a largest multinational company and constantly violating the rights of workers in Pakistan.

Nestle's Kabirwala plant is one of the largest dairy plants in Asia. It makes billions of Rupees profit every year.
But no one knows of the plight of the workers of Nestle Kabirwala because it has been hidden for a long time. The
workers are living in extremely difficult conditions and there live barely hand to mouth. With every passing day it
is becoming harder for  the workers  to get  their bread and butter for themselves and their family.  Even after
working 10 to15 years in the company they do not hold a permanent employee status.

Whoever raises a voice against the brutality of the Nestle' management is immediately terminated from the
company. After a long time of bearing this repression at last a few courageous workers have decided to stand up
for their rights and have filed a petition in the Labor Court for their rights. They demanded permanent employee
status and their remaining dues. After hearing from both sides the court ordered the factory management not to
terminate or stop the salaries of the workers.

Nestle management was angered by this step of the workers and started brutalizing them more furiously to
push the workers to withdraw their cases from the court. Management filed false cases against the workers and got
them arrested on the factory premises. The workers held a peaceful demonstration in front of the factory and after
regular strikes by the workers got the arrested workers freed. Later the police harassed the workers to get them to
cancel their cases against the Nestle management. Nestle management also hired some goons from the nearby area
to threaten the workers but the workers did not budge. Factory management gave the goons factory cards so they
could mix freely with the workers. These paid goons in the guise of workers were directed to create a mess to
show the court that the workers were violating the law. But they failed to succeed in their plan as police was called
by the workers in time to avoid any violent act.  CBA Union President, Muhammad Hussain Bhatti,  was also
threatened by  management and was told to quit the protests.

Some journalists of the Kabirwala Press Club were bribed to spread misinformation against the CBA Union
and to create the bad reputation for the workers among the public. During this period the court confirmed the stay
order but Nestle management refused to accept the court order. 500 workers were terminated without any reason
and notice, while on the other hand the bribed journalists continued their false propaganda against the movement.

About APTUF:

All Pakistan Trade Union Federation is a national trade union centre. struggling to secure the rights of working
class in Pakistan, APTUF is against the precarious labour and also child & bonded labor  in Pakistan. It is have a
strong women  wing  to  secure  the  rights  of  women  workers.  Formal  and  informal  sector  workers  union  are
affiliated with APTUF. Railway workers union, biggest union in Pakistan is affiliated with federation.

Appeal
APTUF is engaged in an important struggle to defend the workers in a Nestle factory at Kabirwala (Punjab).

The  Nestle  management  has  forcibly  locked  out  the  800  low paid  contract  workers  from the  factory  since
September 2015. Management instructed the gate security to stop the workers from entering the factory – none of
the workers are notified of termination of their contract prior to this. These are highly low paid, poor workers and
their families are facing hunger and starvation because of forced sackings.
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They waged a protest outside the factory gates for 48 days. They were broken off with the help of police. The Management of Nestle filed
several FIR (First Investigation Report) against Union leaders and other key union activists. The President of the union, Muhammad Hussain Bhatti,
is already behind bars for more than 3 years. He and others also face draconian “anti-terrorism laws”. The Nestle management signed an agreement
with the union in 2012 in which it was agreed that the management would regularize the services of 588 contract workers and that they would get all
benefits provided for under the labor laws. Now, the management is violating the agreement and trying to replace the contract labor in violation of
this agreement.

The Nestle management is violating ILO convention 98 and 87 which provide the right of formation of trade unions and also not implementing
labor laws.

All Pakistan Trade Union Federation demands to:
1. All contract workers should be regularized.
2. Immediately reinstate all terminated workers
3. Withdraw all baseless false cases and accusations against union leaders, union activists and workers.

The cases are in different courts. APTUF request you to kindly financially help those workers and families passing hard days since years:

We request all trade unions and labor organizations to send solidarity messages toaptuf16@yahoo.com

 
Send your protest letters to : Nestle head office in Switzerland:

GLOBAL HEADQUARTERS
Nestlé S.A. Avenue Nestlé 55
1800 Vevey, Switzerland

General enquiries +41 21 924 1111

Media +41 21 924 2200
mediarelations@nestle.com

Nestle management in Pakistan: NAATA@pk.nestle.com

Please also include Emails to the management in India as well. Please send copies to aptuf2016@yahoo.com

TOGO
Police brutality on the Lomé campus

June  14,  15  and  16  were  three  days  of
terror  for  students  on  the  university  campus.
“As they were holding an information general
assembly  on  June  14,  students  were  brutally
repressed  by  police  forces  who  obviously
consider  that  university  franchise  (1) is  'a
myth.'  Result:  several  students  injured,  some
put  in  detention  among  whom  two  of  the
leaders,  whisked off  to the Lomé civil  prison
during the night. One of them, Foly Satchivi, is
the  president  of  the  LTDE (Togolese  League
for Students' Rights). Actions continued during
the following days to demand their release.”(2)

A  member  of  the  LTDE  explains:  “We
worked  out  a  platform  of  specific  demands,
and  we  called  our  comrades  to  attend  this
general assembly to defend it. We do not wish
the  university  campus  to  be  lavished  into
something  like  a  palace  for  a  prince  from

Qatar;  we  just  want  the  minimum  for  Togo
students  to  be  able  to  study  in  dignity  and
acceptable  conditions.  We  merely  wanted  a
precise  schedule  for  the  instalment  payments
(3) and  a relevant reform of the LMD system
(i.e., the university degree-Master’s-Doctorate
system)  which  students  and  professors  alike
feel  is  a  thorn  in  the  flesh.  Amongst  other
things, we asked for improved living conditions
for students with better lodgings, more frequent
buses,  also  the  creation  of  new  bus  routes
servicing some districts. And also a real policy
of information and communication techniques.
This is a summary of what we asked for.”

Instead of negotiating with the students, the
Faure  Gnassinbé  administration  chose  to  im-
plement  the  strategy  it  always  resorts  to:
repression and terror. After assaulting the stu-
dents' general assembly, during the two follo-

wing  days,  students  were  bullied  in  student
lodgings by the police forces.

A few students were released - but not Foly
Satchivi  and  the  Togolese  League  of  Human
Rights demands his immediate release
S.K. Koza.

(1) The fact that police forces may not intervene on a
university campus.
(2) Quote from daily Liberté June 19
(3) Students demand a 100% raise of the study grants
and subsidies to reach CFA francs 24,000 (€36.60)
per month for those eligible for subsidies and CFA
francs 36,000 (€54.90) for those eligible for grants.
Grants  and  subsidies  are  paid  every  two  or  three
months. But the students never know when payment
will  be made. They ask the  government  to issue  a
precise agenda for the payment of the subsidies and
grants.

ICELAND
Drawing the lessons from the ‘pots and pans’ revolution.

By Vésteinn Valgardsson, Vice-Chairman of the People’s Front of Iceland

As  Iceland  is  getting  out  of  the  crisis – 
according to  the official  discourse – thanks to
its  booming  tourist  industry,  the  people  are
getting  more  and  more  indebted  because  of
rising house prices. The next crisis is looming
around the corner. The lesson to be drawn from
the  2008–2009  ‘pots  and  pans  revolution’
*(and from many other uprisings) is that it is
not  enough  to  start  organizing  when  a
revolutionary  situation  arises.  To  make  the

most  of  the  situation  the  organization  should
already be quite strong. That is what our own
struggle has been about since we founded our
party in 2013, and what it is still about.

This  year  we  celebrate  the  100th
anniversary  of  the  October  Revolution.  In
Iceland we mark this anniversary by a number
of  celebration  meetings,  as  well  as  by  the
publishing of an Icelandic translation of John

Reed’s ‘10 Days that Shook the World’.

In  2018  we  will  have  elections  to  the
municipal councils in Iceland and the PFI will
participate in them every time we can put up
candidates.

*The ‘pots and pans revolution’ refers to a series of
protest movements that took place in 2008 and 2009
in which more than 1% of the whole population of
the island took to the streets of Reykjavik.
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